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Hvorfor ga
vi pa jobb
hver dag?




Your brand is what other people say
about you when you’re not in the room.
- Jeff Bezos
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Hvordan blir vi attraktive?
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Employer branding virker nar vi engasjerer de ansatte
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A fa de ansatte til a engasjere seg i merkevaren er en enorm
mulighet.
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Hvor vi vil
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Hvordan vi
gjor det







Tesla

«To accelerate the world's
transition to sqgét'ainable energy.»
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Kahoot

«Make learning awesome!»



Hvordan gjorde et av
Nordens storste
IT-selskaper det?







Shape the tuture today

EVRY



Shape the future today

-

) P

Experience
Strateqist
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Empowering people

Cloud
Architect

Shape
the future of
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Shape

the future of
healthcare
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Shape
the future of
retail

EVRY s crealing & neys era in

Digital
HAduvantage




Rekruttert 700 nye Redusert turnover pa Fra 12. til 4. plass i Tredobling av verdien

ansatte i Norge og tvers av rangeringen som det pa Oslo Bors
Sverige, hvorav 33% forretnings-enhetene mest attraktive
kvinner IT-selskapet a jobbe

for i Norge



You can’t be special, distinctive and
compelling In the marketplace, unless you
create something special, distinctive and
compelling in the workplace.

Bill Taylor - Fast Company






Takk for meg!

elisabeth@mission.no



